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President's MHlessage

It is both an honor and a privilege to share with you the Annual Report for
2023-2024 of Utter Kshethriya Samaj Vikas Kendra (UKSVK). This report
is not just a reflection of our work it is a testament to our unwavering
commitment to social justice and inclusive development. Over the past year,
our efforts have remained firmly rooted in our mission to uplift the most
marginalized and vulnerable communities. Each step forward has been
guided by a shared purpose to bring dignity, opportunity and hope to those
who need it most.

This past year has been one of dedication, resilience and meaningful impact. Our
commitment to social transformation and community empowerment has been the
cornerstone of every initiative we have undertaken. Through the tireless efforts of our
Director, Rev. Fr. Pious Philip, dedicated staff, volunteers, and partners, UKSVK has
made significant strides in rural development, women's empowerment, sustainable
agriculture and education.

One of the most inspiring highlights of the year has been the successful implementation
of the SAFAL Project (Women Empowerment Through Access to Livelihood and
Rights & Entitlements). This initiative has empowered hundreds of women by
promoting sustainable agricultural practices, enhancing their skills, and enabling them
to generate a stable and dignified livelihood. Through SAFAL, we have not only
improved food security at the household level but also strengthened the socio-economic
position of women in their communities. The transformation we have witnessed in their
confidence, independence and leadership is truly heartening.

I extend my sincere appreciation to our team, whose passion and perseverance continue
to inspire change every day. Your hard work has not only changed lives but also brought
dignity, hope and opportunity to countless individuals across the regions we serve.

We are especially grateful to our donors and well-wishers. Your unwavering trust,
generosity, and belief in our mission have enabled us to reach farther and dream bigger.
Without your support, our work would not have been possible.

As we move forward, we do so with hope and determination to deepen our impact,
embrace innovation and build a more sustainable and inclusive future for all.

Thank you for being an integral part of this journey. Together, let us continue to walk the
path of service, justice, and transformation.

May God Bless one and all !'!!

LS Raphy %]a/

Archbishop of Agra



Director's Hessage

ol This year has been extraordinary in many ways a reflection of the
|' n.ZM; ) ) B ' unwavering dedication of our team, f[he‘ generosity of our donors, and our
;r-m;””h”ill | il steadfast commitment to UKSVK's mission.

4 I begin by expressing my deepest gratitude to our exceptional staff.
Throughout the year, they have shown remarkable resilience and dedication,
often going above and beyond in the face of significant challenges. Their
tireless efforts have truly made a lasting difference.

Our heartfelt thanks also go to our donors, whose steadfast support has been the
backbone of our work. Their generosity has enabled us to continue reaching out to
marginalized communities, bringing hope, opportunity, and lasting change to those
who need it most.

A key milestone this year was the successful completion of the Saffal Project. This
transformative initiative had a profound impact not only on improving livelihoods but
also in promoting natural and organic farming practices and fostering sustainable
agriculture. Through training, capacity-building, and access to eco-friendly resources,
the project empowered farmers to shift toward environmentally responsible farming
methods. These efforts have not only improved income stability but have also
contributed to soil health, biodiversity, and long-term food security laying the
foundation for a more resilient rural economy.

We are also committed to continuously improving our systems, policies, and practices.
At UKSVK, we uphold the highest standards of transparency, accountability, and ethics
to ensure that our work remains effective and trustworthy.

I would also like to acknowledge and thank our Diocesan Partners. Their collaboration
and shared commitment have been instrumental in advancing our mission. Their
unwavering support continues to inspire and energize our efforts.

In closing, this year has been a powerful testament to what we can achieve together.
With the commitment of our staff, the support of our donors, and the partnership of our
diocesan allies, UKSVK is well-positioned to create an even greater impact in the years
to come.

With gratitude and hope,

Pious Philip
Executive Director

d D) VS S H I



Uttar Kshetriya Samaj Vikas Kendra,UKSVK, "Northern Regional Forum" is aregistered body functioning
under the regional Bishop's Council of the above-mentioned Region. The members of UKSVK are the
Bishop's, Diocesan Directors, a Women's Representative each from twelve Diocese.

It was originated and got registered in 1988 under the Indian Societies Registration Act (ACT XXI of
1860), with registration no. 957/1988-89. It is the forum for social services undertaken in 12 Catholic
Dioceses of Agra Ecclesiastical Region of North India. It encompasses the dioceses of Uttar Pradesh,
Rajasthan and Uttarakhand.

o (' ' Formation of a society based on the principals, of Peace, Equality and Justice to enjoy
the fullness of life."
VISION

L 2
@ To commit ourselves to the restoration of human dignity through empowerment and
self-reliance."

MISSION
++
\.'.2 I. Human Dignity II. Equity  IIIL. Justice  IV. Solidarity V. Integrity
VIL.Transparency & Accountability VII. Professionalism
VALUES
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FOREWORD

As we step into another year, UKSVK embarks on a heartfelt journey, embracing a myriad of endeavors to
propel our mission forward and breathe life into our vision. Our strategies and actions, driven by the noble
principle of uplifting the underprivileged through inclusive community engagement, are meticulously
sculpted. Every effort is imbued with sincerity, aimed at empowering individuals to actively shape the
tapestry of development.

In the tapestry of time, the UKSVK Forum emerges as a beacon of hope, solidifying its stance as a regional
force dedicated to amplifying the echoes of public service. We stand firm in our pledge to foster cooperation
and forge partnerships as the cornerstone of our growth. Throughout the year, our endeavors have been
centered around fortifying livelihoods, weaving a safety net of food security for the marginalized, and
weaving threads of connectivity to various social safety nets. We champion the cause of women, igniting
flames of empowerment in their livelihood pursuits, safeguarding their rights, championing equal
opportunities, and nurturing their full participation in the fabric of society through a tapestry of rights-based
interventions.

In the heartlands of our projects, SAFFAL (Sustainable Options for Uplifting Livelihood) stands as a
testament to our dedication, a beacon of hope illuminating the path towards enhanced livelihoods for the
marginalized. Through nurturing capacities in farming and non-farming methods, as well as fostering the
growth of livestock, we sow seeds of transformation. Moreover, we cultivate bonds of community through
the establishment of Community Interest Groups (CIGs), Self-Help Groups (SHGs), and Village
Development Committees (VDCs), weaving intricate webs of connectivity that link them with financial
institutions, nurturing the buds of income-generating activities.

In the ever-evolving landscape of development, we embrace the challenge with unwavering resolve,
knowing that the transformation of concepts into action is not just a possibility, but a promise. Our ethos
revolves around convergence, not discord. Each endeavor we embark upon signifies not merely an end, nor
even the beginning of the end, but rather the end of the beginning-an invitation to a journey of perpetual
growth and progress. With each step, we pledge ourselves to achieve even greater feats in the days to come,
propelled by the momentum of our ongoing interventions.

Through a concerted effort, beneficiaries have witnessed a significant increase in income, driven by the
adoption of organic farming practices and engagement in various income-generating activities. Our
project's emphasis on capacity building, particularly within Community Interest Groups, has empowered
communities to access government schemes and services more effectively. The agricultural landscape has
undergone a notable shift, with farmers demonstrating enhanced capabilities and embracing horticulture as
a lucrative avenue for additional income. Kitchen gardening techniques have not only diversified revenue
streams for small-scale farmers but also served as invaluable learning experiences. Women, in particular,
have emerged as key beneficiaries, benefiting from increased access to government initiatives and actively
participating in programs that contribute to positive community outcomes.The collaborative efforts of
stakeholders have played a pivotal role in the success of our project, enabling it to address the multifaceted
needs of marginalized communities and drive sustainable development.

Our project stands as a testament to the pivotal role of capacity building and institutional empowerment,
particularly among rural women, in sculpting sustainable economic landscapes within communities.

As we present this Annual Report with a sense of profound satisfaction and pride, we extend our heartfelt
gratitude to the multitude of individuals, well-wishers, and allies-be they from government agencies or
beyond-who have graced us with their invaluable guidance, grants, insights, and expertise. To our
collaborators, whose unwavering support has been the bedrock of our endeavors, we owe a debt of gratitude
beyond measure.



In essence, the interventions orchestrated by UKSVK in our target regions stand as beacons of success,
forged through tireless dedication and an unyielding commitment to replicate proven models of agricultural
innovation and technological advancement. Our efforts extend beyond mere cultivation; they encompass a
holistic approach to empowerment, equipping women with the knowledge of agricultural technologies,
enriching their experiences through exposure visits, and nurturing their capacities through concerted
capacity-building endeavors. Through these multifaceted initiatives, we strive not only to foster profitable
farming and sustainable income generation but also to illuminate the path toward poverty alleviation and
inclusive growth.

ACHIEVEMENTS DURING THE YEAR

1. SAFFAL - "WOMEN EMPOWERMENT THROUGHACCESSTO LIVELIHOOD AND
RIGHTS & ENTITLEMENTS” Project SAFFAL, a collaborative effort between the Uttar Kshetriya
Samaj Vikas Kendra and MISSEREOR, Germany, stands committed to uplifting marginalized
communities, with a particular emphasis on disadvantaged women, Scheduled Castes (SC), Scheduled
Tribes (ST), and other backward castes. Enabling women through customized skill development programs
holds the potential to empower them to become self-sufficient within their communities.

The project reached out to 105 villages of 31gram panchayats of 12 districts namely; Allahabad, Agra,
Ajmer, Bijnor, Bareilly, Gorakhpur, Dausa, Jhansi, Lucknow, Meerut, Udaipur, and Varanasi located in
Uttar Pradesh & Rajasthan.

Within time span of December 2020 to February 2024 UKSVKProject SAFFAL has made significant
strides in uplifting marginalized communities, fostering economic empowerment, improving agricultural
practices, and facilitating greater access to government schemes and services. As the project continues its
journey, it remains committed to building upon these achievements and furthering its mission of inclusive
and sustainable development.

Goal of the Project:
Empowermostmarginalizedcommunitiesespeciallywomenrealizetheirqualityofliving.




Major Outcomes of the Project

Common Interest Groups

S.No.| Name of CIG Total Target Dec ya Achieved
1 SHG 180 190
2 Farmer's Club 96 123
3 Labor Group 96 133
4 Live stock group 96 62
5 DPO 48 37
6 VDC 48 82

Total 564 627

The creation of this diverse common interest group signifies a collective endeavor aimed at addressing
shared concerns and pursuing mutual objectives. By uniting individuals from various sectors and
backgrounds, these groups harness their combined strength and expertise to advocate for their interests
and shape policy decisions at the grassroots level.




Activity wise Achievement During the Project Period from December 2020 to February 2024
Activity . . Total No. of Beneficiaries Indirect
Code Activities Target Achieved . ficaries Male Female Beneficiaries
Livelihood

5 || Cmp Liaine. on el Dissemienen | e 3791 | 3791 2578 1213 5678
of Traditional. V/s Organic
Training. Through FF Son Package of

C.5.B | practices 576 576 1228 7167 6061 9614
Training. on Organic Farming &

C.5.C | Integrated Pest Management 88 112 2203 1284 1049 3189

C.5.D | Demonstration of Vermin Compost 384 423 423 263 51 614

C.5.E | Demonstration Setup of Organic Inputs 192 192 911 413 498 544

C5.F |[Demo of Horticulture. Unit, Grafting 192 195 195 174 21 529
Existing Plants

C.5.G | Training. on Livestock Management. 192 193 4325 1806 2519 4720
Breed Improvement & Disease Centre
Training on Improved Livestock

C5H Management 192 192 4370 2099 2271 5297
Training on Fodder Production and

C.5.1 | Fodder Treatment 192 192 3631 1511 2120 5067
Training. on Goatry, Backyard Poultry

C.5.J | &Fishery 96 96 1158 447 711 273

C.5.K | Setup of Goatry, Poultry& Fishery 192 282 89 18 71 799

C.5.L | Facilitating of Half Yearly Vaccination 576 576 4743 3023 1720 5782
Camps

C5M E?(posure Visits for Agri, Horti & 12 12 605 304 301 942
Livestock

Schemes & State Welfare
C.6.A |Training. on Rights, Entitlements & | 288 297 5977 2225 3752 7026
Government Schemes
c.6B |Halfyearly meeting with line department | 75 7 3368 1693 1647 4902
for schemes & services
Governance
C.7.A |Training on Importance of GPDP & WDP| 192 192 4468 2033 2435 6259
C.7.B |Trainings of CIG Members 192 192 5124 2220 2904 5847
C.7.c |Training of PRIs on Their Roles &| 19 192 1946 835 1111 1039
Responsibility




IMPACT OF THE PROJECT

v" Encouraging farmers to transition towards organic methods and
promoting sustainable agricultural practices not only yields |
environmental benefits but also enhances the livelihoods of &
community members. Establishing robust linkages with government [§
bodies and stakeholders is essential for ensuring the sustainability and
scalability of such initiatives. This strategic collaboration ensures the
effective utilization of resources and facilitates efficient knowledge =
sharing, ultimately fostering long-term agricultural sustainability and prosperity within the
community.

v This holistic approach to community empowerment through knowledge dissemination and
collaboration sets a strong foundation for long-term development and prosperity.

v" The project's impact on socio-economic standing suggests that individuals, particularly women, have
experienced empowerment through increased participation in decision-making processes. This
empowerment not only enhances individual agency but also contributes to the overall development and
resilience of the community.

v" Increased awareness about rights and government schemes suggests a more informed citizenry. This
awareness can lead to greater demand for accountability, transparency, and better governance practices.
It may result in improvements such as better implementation of welfare schemes, increased access to
justice. A total of 7226 beneficiaries benefited Rs 3,37,28,791 from different government schemes.

v" Economic diversification, especially with the active participation of women in income-generating
activities, can have several positive effects on economic growth and societal well-being. By expanding
the range of livelihood opportunities, communities become more resilient to economic shocks and less
dependent on a single sector or source of income. Moreover, women's participation in the economy can
lead to increased household income, improved standards of living, and greater gender equality. This can
also foster entrepreneurship, innovation, and overall economic dynamism.

Success Stories
“Moo-ving Forward: Mrs. Bano's Journey to Economic Empowerment”

Mrs. Bano's journey epitomizes the transformative potential of community support and access to resources,
as demonstrated by the Saffal project initiated by UKSVK. Despite facing financial constraints due to her
husband's modest income as an agricultural laborer, Mrs. Bano's life took a positive turn through the
intervention of this impactful initiative.

Engaging with the project, Mrs. Bano became an integral part of a women's group dedicated to savings and




skill-building, which proved to be a lifeline in her journey. This supportive network not only provided
financial assistance but also equipped its members with invaluable knowledge in areas such as animal
husbandry and government schemes.

A pivotal moment arrived when Mrs. Bano discovered the Pashu Supudh Yojana, a government scheme for
livestock management, during an enlightening interface meeting facilitated by the Saffal team. With their
guidance, she swiftly enrolled in the scheme and acquired a cow from a local shelter.

Through diligent care and the expertise gained from training, Mrs. Bano's cow began yielding 10 liters of
milk daily-an impressive feat that significantly bolstered her household income. Leveraging her newfound
expertise, she struck a deal with a local milkman, ensuring a steady stream of revenue for her family.
Furthermore, Mrs. Bano started receiving monthly care charges from the government, providing an
additional financial boost to her endeavors. With these earnings, she not only sustains her household but
also prioritizes the well-being of her cow by investing in high-quality feed, ensuring its continued
productivity.

Mrs. Bano's story serves as a poignant reminder of the power of information, resources, and supportive
networks in empowering individuals to surmount financial challenges. Her deep appreciation for Team
UKSVK echoes the profound impact their assistance has had on her journey towards economic stability
and self-reliance.

Paving the Way: Empowering Nagla Khutiya t_/
Through Collective Action '
For the past three years, our organization has
been deeply engaged in transforming
communities across ten villages in Mathura, and
among these villages, Nagla Khutiya has
emerged as a shining example of collective ®
empowerment. Through our Saffal project, we e
catalyzed the formation of self-help groups in
Nagla Khutiya, uniting 20 dedicated women J#
with a shared commitment to enhancing their |}
lives and the welfare of their village. These |
groups spearheaded savings programs, @&
nurturing financial independence among their &5
members.

During monthly meetings and various training
sessions, the women were apprised of the
group's initiatives, engaging in discussions to
tackle pressing village issues like inadequate
electricity, water supply, educational
shortcomings, and the need for employment opportunities. Additionally, two groups from the village-Jai
Bhim Self Help Group and Gaura Self Help Group-each comprising 10 women, were linked to the block,
broadening their impact and reach.

During one such meeting, a member highlighted the persistent challenge facing Nagla Khutiya: the
dilapidated condition of its roads, posing hardships to school-going children and other villagers, especially
during the monsoon season. In August 2023, spurred by a collective resolve, the group resolved to address
this issue by drafting an application for road construction. Seema, the group treasurer, and her peers
diligently prepared the application during the meeting, garnering signatures from all group members.

They subsequently presented the application to the village head, expressing their concerns and seeking
clarity on the timeline for road construction. The village head, assuring them of prioritizing the project once
funding was secured, welcomed their proactive approach.

Following the allocation of the budget a few months later, construction of the road in Nagla Khutiya
commenced promptly, and within a mere two days, the road was transformed. The village erupted in
jubilation, expressing profound gratitude to the women of the self-help group. Recognizing that this
achievement was made possible through the Saffal project's implementation and the guidance of its staff,

=~




the villagers and SHG members alike acknowledged that without their support, addressing this
longstanding issue would have been improbable.Today, the residents of Nagla Khutiya enjoy smoother
commutes, and the success story of their road stands as a testament to the power of collective action and
community empowerment.
2. STRENGTHENING THE CAPABILITIES OF DIOCESAN SOCIAL SERVICE SOCIETY'S
STAFF & TOIMPROVE THEIR COMPETENCE AND BRING SUSTAIN ABILITY
The strength behind the success of any organization will be its skilled human resources. So, it is very
significant to update the skills of employees as per the changing demands and scenario. Social work is one
of that kind where daily up date is required. Especially in the area of Project Management, Proposal
Writing, Monitoring and Evaluation, Development of Policies, Financial Management, Reporting etc. To
deal with these areas more effectively and professionally, for the staff of Social Service Societies of Agra
Region; UKSVK, the Northern Regional Forum has initiated a project 'Strengthening the Capabilities of
Diocesan Social Service Society's Staff and Improve their Competence and bring Sustainability' with the
support of Manos Unidas.
The project ensures the knowledge and skill upgradation of staff through 9 residential workshops on
various aspects which intends the top-level management of organization and the project. The trainings
included in the project are; Orientation on policies, Training on Financial Management, Training on
Implementation and Facilitation Skills, Training on Society Legal Compliance and FCRA Rules, Training
on Proposal Writing, Training on Effective Administration to the Directors, Training on Project
Management and Documentation, Training on Monitoring and Evaluation and Developing a Strategical
Plan for the Organization.
The official launch and inauguration of the project done on 6th November 2023 at 09:00 am by Most. Rev.
Albert D'Souza, the former president of UKSVK at Diocesan Pastoral Center, Agra with the presence of
Directors and staff from 12 Diocesan Social Service Societies of Agra Region.

Goal of the Project: Enhancement of capabilities of staff and partner dioceses to improve their
competence and implementing capacities of program in a sustainable manner.




ACTIVITY NO. OF BENEFICIARIES
Training on Result Based Project Management 43
Training on Monitoring and Evaluation 43
Training on Proposal Writing 43
Training on Finance Management & FCRA Legal Compliances 46

3.SAFEGUARDING POLICY

The project aims to establish a Safeguarding Policy and extend its reach to Diocesan Partners. It stands as a
crucial mandate for all members and affiliates to uphold and defend the rights and dignity of individuals we
serve. Ensuring safety is paramount, particularly for those directly impacted by our efforts. By
implementing this policy, we create an environment where all employees can work without apprehension,
fostering a culture of security and support. This initiative will not only fortify the organization but also
provide invaluable assistance to staff facing challenges in the field. Through the formulation and adoption
of'asafeguarding policy, we empower our team and field staff to execute their duties more effectively.

The overarching goal of the project is to introduce global standards of safeguarding across the 12 member
dioceses in the UKSVK.

Objectives & Scope
¢ Tomodify the systems and process in UKSVK to incorporate the safeguarding standards of 2-7.
e Toleadtheroll out of safeguarding standards 1-7 to the 12 DSSSs.

Key Activities

® Asafeguarding policy as per the requirements of standard 1 in place at UKSVK.

® The systems and processes are modified to meet the standard 2-7.

® The 12 DSSSs have safeguarding policy and are modifying their systems and processes to incorporate
the standards 2-7.

® Asafeguarding policy is ready to be rolled out for interventions.

® Assisting the 12 DSSS in formulating their own safeguarding policy.
To capacitate the staff through different trainings, orientation meetings and monitoring visits.

4. REGIONAL FORUM ACCOMPANIMENT PROJECT FOR MAINSTREAMING KSPS IN UP
& RAJASTHAN

The Accompaniment for Mainstreaming KSP project has placed significant emphasis on scaling and
integrating key strategic pillars (KSP) into ongoing interventions across all partners. Through this
initiative, there has been a notable enhancement in the capacity of diocesan personnel, parishioners, and
volunteers. The formation of people/community-led organizations has played a pivotal role in creating a
platform where community members can recognize shared objectives and collaborate effectively.

The entire UKSVK program adopts a community-building approach, facilitated by capacity building
efforts at two levels. At the regional level, directors and senior staff from DSSS receivetraining through
workshops, experience sharing sessions, and networking opportunities with like-minded NGOs and
governmental organizations, aimed at ensuring the sustainability of initiatives beyond the program's scope.
Furthermore, the project has prioritized the establishment of a sustainable network with existing farmers'
groups and government institutions. Directors and staff from partner organizations have been instrumental
during the implementation of proposed activities, providing assistance and documentation support where



needed. This collaborative effort has been instrumental in advancing the project's objectives and fostering
lasting impact within the communities served.

Key Activities

» 36 Linkages (3 each DSSS) with various departments have been established across 12 DSSS through
organized meetings and visits to the relevant departments, fostering collaboration and synergy.

» Orientation and training sessions for smallholder farmers on their rights and entitlements have been
successfully completed in all 12 DSSS, benefiting a total of 386 beneficiaries, empowering them with
knowledge and resources.

» Strengthening of existing groups and formation of new ones has been accomplished across 12 DSSS,
with 369 participants benefiting from strengthened groups and 477 members participating in newly
formed groups, fostering community cohesion and empowerment.

» UKSVK facilitated orientation sessions for DSSS coordinators and staff on Key Strategic Pillars
(KSPs), equipping them with essential knowledge to effectively implement initiatives aligned with
organizational goals.

» Training sessions on Key Strategic Pillars were conducted for DSSS Directors, empowering them with
strategic insights and tools necessary for effective leadership and decision-making.

» Collaboration with agencies for organizing sustainable livelihood trainings has been established,
providing valuable resources and support for community development initiatives.

» Capacity building programs aimed at strengthening members of people's organizations were organized
for DSSS coordinators, who in turn disseminated the knowledge and skills gained to members of
community-led organizations, fostering grassroots empowerment.

» UKSVK conducted training sessions for DSSS Directors on strategic pillars, inspiring and motivating
them to draft Strategic Plans tailored to the unique needs and goals of their respective organizations,
ensuring long-term sustainability and impact.

Major Achievements

» Through loans acquired from the Self-Help Group (SHG), ten members have successfully established
shops, while two have ventured into the milk business. Additionally, five members have invested in
purchasing livestock, and four have acquired rickshaws, all contributing to their livelihood
sustainability.

Seven women within our project area have been appointed by Ekal Vidyalaya to teach children, thereby

empowering them with meaningful employment opportunities while enriching the educational landscape

of the community.

» FEight women have received tailoring machines, enabling them to generate income by working 4-5
hours a day, fostering economic independence and skill development.

» A total of 110 vermicompost pits have been developed by DSSS partners, with community members
actively maintaining them. The resulting manure is utilized in local fields, with surplus distributed to
farmers without theiDistribution of nutritious food has been carried out for 1200 tuberculosis patients,
addressing their dietary needs and supporting their recovery process.

» Twenty-five community members and volunteers have received essential safety measures such as soap,
sanitizers, and hand wash, promoting hygiene practices and mitigating health risks within the
community.

WAY FORWARD

¢ Leadership development training for women leaders & community leaders from CIG/SHGs and other
collectives.

4 Orientation to Women leaders/community/CIG leaders/volunteers on micro planning

¢ Community level awareness programs on various government schemes/policies/laws benefitting &
impacting communities

4 Community meetings to identify common issues and developing micro plans to raise issues
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Campaign activities for awareness generation, mobilization and action for common problems of people
which need to be put forth to different authorities.

Facilitating women-led interface meetings with relevant government authorities to raise issues and
concerns

Inculcating community contribution mechanism (Samasya Samadhan Kosh) to support social action
againstany common issues.

Village level Awareness and motivations camps to aware & motivate people especially women to
participate in gram sabhas/grievance day/ tehsil or block etc.

PLD roll out - Community induction and orientation/meetings for the introduction of concept & its
rollout.

People-led contextual analysis & People led planning process

Exposure of 12 CIG leaders to ideal sites for understanding People Led initiatives

Orientation to CIGs on People led approach to development and power of collectives, role of collectives
in process of development & sharing of exposure learning by CIG leaders

Resource Mapping: UKSVK & DSSS level mapping exercise to identify availability, & accessibility of
resources locally, regionally, nationally & internationally

Resource Mobilization& Strategy Development.

Development of Safeguarding Policy.
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UTTAR KSHETRIYA SAMAJ VIKAS KENDRA

Balance Sheet as at 31st March 2024

(Cons.)
Sch. As at
Particulars No. 31-Mar-2024
(Rs.)
FUNDS EMPLOYED
Reserves 1 49,52,169.93
Designated Fund 2 9,90,406.00
Programme Balances 3 20,07,850.84
Fixed Assets Control Account (As per Contra) 4 12,71,065.88
Total 92,21,492.65
APPLICATION OF FUNDS
Fixed Assets 5
Gross Block 26,66,386.00
Less: Accumulated Depreciation 13,95,320.12
Net Block 12,71,065.88
Current Assets B 79,76,056.77
Less: Current Liabilities 7 25,630.00
Net Current Assets 79,50,426.77
Total 92,21,492.65
Significant Accounting Policies 17
The schedules referred to above form an integral
part of the Annual Accounts
For & on behalf of Management As per our Report of even date
-

ﬂE\Manins

Proprietor
M No. 082051
J. A Marting & Co.,
Chartered Accountants
Firm Regn. No. 010860N

Place : DELH|
Date: 2| - - 2024




UTTAR KSHETRIYA SAMAJ VIKAS KENDRA

(Foreign Contribution Account)

Balance Sheet as at 31st March 2024

(Cons.)
Sch. As at
Particulars No. 31-Mar-2024
(Rs.)
FUNDS EMPLOYED
Reserves 1 33,927.25
Programme Balances 2 18,09,697.84
Fixed Assets Control Account (As per Contra) 3 12,71,065.88
Total 31,14,690.97
ASSETS
Fixed Assets 4
Gross Block 26,66,386.00
Less: Accumulated Depreciation 13,95,320.12
Net Block 12,71,065.88
Current Assets 5 18,43,625.09
Less: Current Liabilities 6 -
Net Current Assets 18,43,625.09

| Total

31,14,690.97

For & on behalf of Management

Place : Dt
Date’ 2.-09. 2024

v

J. A. Martins

Proprietor
M. No. 082051

J. A. Martins & Co.,
Chartered Accountants
Firm Regn. No. 010860N
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Our Working ARrea

Uttarakhand

1. Kotdwar (Bijnor)
2. Kathgodam (Bareilly)
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UDAIPUR

Dupgapur,

Rajasthan Uttar Pradesh

1. Ajmer 1. Agra 5. Lucknow

2. Banswara (Udaipur) 2. Allaha.bad 6. Meerut
_ 3. Jhansi 7. Varanasi

3. Dausa (Jaipur) 4. Gorakhpur

1st Floor, Diocesan Pastoral Centre,
Cathedral House Wazirpura Road,Agra - 282003

+91 - 906 880 7755

uksvktnrf@gmail.com
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www.uksvk.org



